


The National Nurse-Led Care Consortium (NNCC) is a non-profit membership
organization that supports nurse-led care and nurses at the front lines of care.

NNCC supports comprehensive, community-based primary care and public
health nursing through policy and advocacy, program development and
management, technical assistance and support, and direct, nurse-led healthcare
services.



Question & Answer
• Click Q&A and type your questions into the open 

field. 
• The Moderator will either send a typed response or 

answer your questions live at the end of the 
presentation.

Continuing Education Credits
• Please complete the evaluation survey after today’s 

training. 
• Certificate will arrive within 3 weeks of completing 

the survey.

Housekeeping Items
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Nurse-Led Vaccine Confidence Project

NNCC is partnering with the Centers for Disease Control and Prevention (CDC) to build 
COVID-19 vaccine confidence among nurses and the communities they serve. 

Through this project, NNCC strives to:

 Empower nurses with the necessary information to engage with care teams and 
communities about COVID-19 vaccines

 Provide learning opportunities to share up-to-date guidance, support peer engagement 
among nursing colleagues, and strengthen the nursing role

 Amplify the nursing voice by featuring everyday nurse champions through our podcast 
and other media. 

Visit nurseledcare.org to learn more!
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https://nurseledcare.phmc.org/


Nurse-Led Forum for Vaccine Confidence

Our aims are to create a bi-weekly forum to:
 Explore questions around vaccine hesitancy 
 Share strategies for building confidence in COVID-19 vaccines among 

nurses and communities they serve
 Learn perspectives from the field and promising practices for vaccine 

communications, partnerships, and decision-making
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This webinar was funded in part by a cooperative agreement with the Centers for Disease Control and Prevention (grant number NU50CK000580). The Centers for Disease
Control and Prevention is an agency within the Department of Health and Human Services (HHS). The contents of this resource center do not necessarily represent the policy
of CDC or HHS, and should not be considered an endorsement by the Federal Government.



COVID-19 Vaccine News & Resources

• The Center for Disease Control and Prevention: COVID-19 Vaccines for 
Moderately to Severely Immunocompromised People

• New York Times: See the Data on Breakthrough Covid Hospitalizations 
and Deaths by State

• American Public Health Association (APHA): Barbershop Medicine 
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https://www.cdc.gov/coronavirus/2019-ncov/vaccines/recommendations/immuno.html
https://www.nytimes.com/interactive/2021/08/10/us/covid-breakthrough-infections-vaccines.html
https://www.youtube.com/watch?v=aSfqFIpScWg


COVID-19 Vaccination Safe for Pregnant People
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• All evidence shows COVID-19 vaccines are safe during pregnancy for 
pregnant people and babies.

• COVID-19 vaccination is recommended for all people 12 years and 
older, including people who are pregnant, breastfeeding, trying to get 
pregnant now, or might become pregnant in the future.

• There is currently no evidence that any vaccines, including COVID-19 
vaccines, cause fertility problems in women or men.

Full CDC statement here

https://www.cdc.gov/media/releases/2021/s0811-vaccine-safe-pregnant.html


Where ICU beds are Nearly Full (NYT)
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https://www.nytimes.com/interactive/2021/08/17/us/covid-delta-hospitalizations.html?smtyp=cur&smid=tw-nytimes

https://www.nytimes.com/interactive/2021/08/17/us/covid-delta-hospitalizations.html?smtyp=cur&smid=tw-nytimes


Joint Statement from HHS Public Health and 
Medical Experts on COVID-19 Booster Shots
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• The COVID-19 vaccines continue to be remarkably effective in reducing risk 
of severe disease, hospitalization, and death, even against the widely 
circulating Delta variant.

• Although we continue to see stable and highly effective protection against 
hospitalizations and severe outcomes for people who are fully vaccinated, 
we are seeing a decrease in vaccine effectiveness against infection.

• Nearly all the cases of severe disease, hospitalization, and death continue 
to occur among those not yet vaccinated at all.

Full statement here

https://www.cdc.gov/media/releases/2021/s0818-covid-19-booster-shots.html


Speakers
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Phoenix A. Matthews, PhD
Associate Dean for Equity and 

Inclusion, Professor, Clinical Psychology 
University of Illinois at Chicago 



ADDRESSING THE NEEDS OF NURSES 

OF COLOR: COVID-19 AND THE FIGHT 

FOR HEALTH EQUITY
Phoenix Matthews, Ph.D.
Associate Dean for Equity and Inclusion
College of Nursing
University of Illinois at Chicago 



Objectives

 To describe the impact of the COVID-19 pandemic on nurses

 To examine the differential impact of the pandemic on nurses of color

 To describe strategies for improving coping and well-being among nurses of color



COVID-19 NATIONAL HEALTH CRISES



COVID-19 NATIONAL HEALTH CRISIS



Nurses are on the Frontlines of Our National Health Crisis

“Nurses have answered the call again and again, serving as front line providers during 
some of the world’s most recent infectious disease outbreaks, including H1N1 Swine Flu, 
Ebola, severe acute respiratory syndrome (SARS), and Middle East respiratory 
syndrome (MERS).” - Janice Phillips, UIC Alumni





Pandemic is Underscoring the Urgency of the Nursing Shortage

• Working hours have increased for the average clinic-based nurse during the pandemic
• Research has found a strong association between the increase in nursing working hours 

and their level of stress.





The Mental Health of Nurses has been Negatively Impacted

 A recent survey examined US nurses' 
perceptions of working during the early 
stages of the pandemic.

 Mental health concerns were noted:
 50% reported depression and anxiety
 33% had symptoms of PSTD

 Contributing Factors:
 Personal health risks
 Exposure to excessive deaths
 Compassion fatigue
 Personal protective equipment
 Stress and exhaustion 
 Opinions/politics.

Int J Environ Res Public Health 2020 Nov; 17(21):8126





The Pandemic is Revealing Additional Costs for Nurses of Color



UNIQUE ISSUES FACING NURSES OF 
COLOR



COVID-19 Deaths are Higher in Communities of Color 

COVID-19 DEATHS



Nurses of Color Live and Work in Impacted Communities

While Chicago’s Black population is 30 percent, the percent of Black deaths is nearly 60 percent.



Secondary Trauma Associated with Caring for the Most Vulnerable  

 "I can possibly be one of the last people that these patients see, and I think that was 
something that kind of hit me hard," ICU Nurse. 



Nurses of Color are Dying from COVID-19 at Disproportionate Rates 

 Almost 18% of the US nurses who have died from Covid-19 and related 
complications as of September were Black - Blacks make up only 12% of the nurse 
population. 

https://www.nationalnursesunited.org/sites/default/files/nnu/graphics/documents/0920_Covid19_SinsOfOmission_Data_Report.pdf


Lowered COVID-19 Vaccination Rates



American Nursing Foundation: COVID-19 Survey Series (N = 10,310), October 2020
Asian Black LatinX White

Would get vaccine if 
not required by job

34% 10% 29% 37%

No knowledge about 
vaccine development

42% 40% 43% 28%

Mistrust of 
vaccine information

44% 58% 48% 48%

HC workers don't 
receive enough 
information

86% 78% 82% 78%

Provide direct care 72% 72% 73% 64%

Completely 
unvaccinated as of 
Feb 2021

20% 46% 29% 27%



American Nursing Foundation: COVID-19 Survey Series October 2020
Black Nurses



The Pandemic is Exacerbating Existing Community Disparities



Intersections of Racial and Social Injustices and Health 



Limited Support From Co-Workers 

 The lack of nursing workforce diversity can foster cultural bias and increase barriers 
to social-emotional support in the workplace.  







Barriers to Help Seeking and Mental Health Treatment 

Barriers
 Disparities in access to care and treatment for 
African Americans have also persisted over 
time.

 Stigma prevents African Americans from 
seeking treatment for mental health problems. 
. 

 Because less than 2 percent of psychologists 
are Black, some may worry that mental health 
care practitioners are not culturally 
competent. 



Mentorship Needs of Nurses 
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General needs of all 
nurses 

3

Unique needs of 
Black and other 
nurses of color.   

1

Specific needs of ICU 
nurses

2



Self-Care Tips for Nurses During the Pandemic

Coping Social SupportMentorship Exercise



Mental Health Programs for Black Nurses

 Last December, the National Black Nurses Association launched RE:SET, a free 
mental health program for nurses. 

 The program's goal is to teach nurses how to relieve the stresses they're facing in 
healthy ways and connect them to mental health resources,

https://www.nbna.org/re%20set


Creating Intentional Community Among Black Nurses

A network joined in unity to change the narrative of research, policy, and practice as it relates 
to social and racial injustice in the Black community.



Conclusions

 Patient safety hinges on nurses’ well-being, and it’s important for nurse health to be 
front-and-center in the minds of both healthcare organizations and nurses 
themselves. 

 Nurses of color are experiencing high rates of stress due to a number of important 
factors

 Increasing access to coping resources for all nurses, especially nurses of color, is an 
imperative

 Additional research is needed to assist nurses of color to reduce vaccine 
hesistancy.



THANK YOU!

aliciak@uic.edu



Q&A
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nurseledcare.org/toolkit







https://www.paactioncoalition.org/about/podcast.html


THANK YOU
Special thank you to all our NNCC 
members who make exceptional 
nurse-led programming possible.



NurseLedCare.org
Find more free continuing education opportunities
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